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Who We Are www.knowledgeadvisors.com

For organizations that utilize learning and development to drive business outcomes, KnowledgeAdvisors offers learning

measurement software that improves the effectiveness and business impact of learning. Unlike the standard reporting and

dashboard features included in most learning and talent management software, we combine data from multiple enterprise

systems with information collected through evaluations and assessments to paint a complete picture of learning and

business performance. KnowledgeAdvisors can even benchmark your learning programs against other organizations.
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Our ability to measure and improve the impact on our Talent Development programs falls into 3
primary categories; efficiency, effectiveness, and business outcomes.
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